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sage HRMS

HUMAN RESOURCES MANAGEMENT SOLUTIONS (HRMS) FROM SAGE

Comprehensive and easy to use, Sage HRMS offers a full suite of payroll processing, recruiting, training and benefits

administration tools to ensure you're always ready to tackle challenging HR issues.

SAGE HRMS MODULES
* HR ¢ Recruiting Solution e Training Management e Tax Filing Services
e Payroll * Employee Self-Service e OrgPlus e Compliance Trainer
* Attendance ¢ Benefits Enrollment e Alerts e SupportPlus
* eRecruiter * Benefits Messenger * Toolkit ¢ TimeSheet

FOR SMALLER BUSINESSES FOR MID-SIZE BUSINESSES

In a smaller company, the Human Resources function is
often an under-appreciated and understaffed department.
Maybe it's just you or another colleague managing day-to-
day HR administration, employee attendance, compliance
requirements, benefits enrollment and even payroll
management. Whether you're an administrator or the CFO,
we will consult with you on the best HRMS solution to fit
your needs and your budget.

MANAGE EMPLOYEE INFORMATION

Track and report on employee data that is scattered across
multiple systems. Spend less time handling paperwork so
you can focus on more pressing priorities managing HR.

DEVELOP YOUR WORKFORCE

Improve workforce productivity and develop employees for
current and future needs to remain competitive and meet

company objectives.

ATTRACT & RETAIN

Quickly find and hire qualified employees for your open jobs.
Manage and communicate competitive compensation and
benefit packages that help attract and retain employees.

The HR department of a mid-size company is often looking for
ways to improve the value of the HR function and optimize
processes while reducing costs. More robust reporting
requirements, automated benefits enrollment, employee
self-service capabilities, and a constant eye on compliance
regulations will help the HR Professional sleep at night.

PRODUCE ACCURATE AND TIMELY PAYROLL

Simplify federal, state and local taxes and meet payment
deadlines. Employees audit your payroll quality every payday!

PROTECT YOUR COMPANY FROM RISK

Meet federal and state rules, regulations and reporting
requirements to protect your company from fines and
penalties. Avoid workplace issues that can result in employee
lawsuits. Stay current with employment laws, regulations
and reporting requirements including, EEO, FMLA, HIPAA,
COBRA, OSHA, Workers Comp, 1-9 and more.

IMPROVE PROCESSES

Improve employee processes across the company to make
them more efficient so they support, rather than hinder,
organizational development and growth.
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