
Retirement Planning

»	 Money Now. Money Later.

Once, a competitive employer was one who offered good salaries. Today’s savvy employee expects much more in a total compensation 

and benefits package, and a solid retirement plan is at the top of the list. Employers who do not offer a retirement plan frequently find 

themselves at a disadvantage when attempting to recruit top talent.

»	 Successful Implementation. A Wealth of Knowledge.

Whether you are implementing a new plan or need a review of your current plan design, you will benefit from our fresh, knowledgeable 

perspective. Our professional team of benefit planners will evaluate your company’s goals, balancing the expectations of the owners, 

management, and workforce to determine the best allocation of resources. 

»	 Helping You Reach Your Goals

If you decide that your retirement plan and the balance between the goals of your company and those of your workforce could use 

a review, we can help. Our team will review your current retirement plan structure, evaluate different plan designs, identify and fix 

problems in your current retirement plan, implement a new retirement plan, or assist you with plan administration. We offer online 

services that allow participants to manage their retirement plan accounts via the Internet. Our website also includes many helpful tools 

to employers and participants. 

Best of all, we never offer our clients a “one size fits all” approach. Your goals, needs and people are unique. We will provide a plan that is 

tailored to fit your circumstances.

At REDW, integrity counts.

Contacts:
Carol Cochran   505-998-3208
Lisa Wilcox   505-998-3296




